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A FINANCIAL SAFETY NET FOR 
UNINSURED INDEPENDENT BUSINESS 
OWNERS & WORKERS 

   AEA    
 MEDICAL EMERGENCY  

PROTECTION PLAN 
  



    

42 million Americans... 

...are without health insurance and the majority are low-
income families. 

 Over  1/3 are employed by small businesses. 

 Over 1/3 are from families living below  the poverty line. 

 Another 1/3 live or have incomes at the poverty level. 



What does this mean? 

 Although there are medical clinics and health services 
providers such as Medicare for children and publicly 
supported families. 

 Uninsured low-income workers - during periods of 
medical emergencies or physical disabilities - have little 
or no financial assistance.   

 Often hard-working small employers who struggle to 
make a living and their workers are in jeopardy of losing 
everything.  

 



What does this mean? 

  Most small employers cannot afford to  
join private insurance systems.   

 

 Workers disabled or recovering from a medical emergency 
often have to depend on State compensation or public 
assistance programs. 

 

 34% of workers in small firms (fewer than 10 
employees) are uninsured.   

 

 13% of workers in firms of 1,000+ are also uninsured. 
 

 Source:  Small Employers Health Benefits Survey 

 

 



What does this mean? 

 Small businesses and their workers are an under-served 
group for whom medical or physical disabilities 
become economic disasters.                                                                      
 Small employers incur expense to re-train and replace 

workers 

 Small employers suffer loss of production 

 Employees’ bills mount up and go unpaid 

 Families suffer stress and emotional humiliation 

 Some lose their homes and are forced into                                 
the streets 

 Living conditions deteriorate & life                  quality in the 
community suffers 

    



Financial Safety Net System 

 There has been much discussion about national health 
programs for uninsured small employers and low-income 
workers  but, no one has come forward with a viable 
solution. 

 AEA has developed an affordable  financial safety  net  
system to help solve this condition for                        
independent businesses owners and their                               
workers.   

                                                  



AEA - Who Are We?? 

 AEA is an IRS approved, DOL and State registered 
Voluntary Employees Beneficiary Association (VEBA) and 
employees ‘ services group . 

 AEA was created to provide employee health and welfare 
benefit plans and programs for uninsured Employers and 
Employees in underserved industries. 

 AEA plans and programs have been established and operate 
in accordance with  the rules and regulations of the 
Employees Retirement Income Security Act (ERISA) of 1974 
and U.S. Department of Labor. 



Purpose of Medical Emergency 

Protection Plans  

 Provide payment assistance for employee 
members, their dependents or designated 
beneficiaries during periods of medical or 
physical disability. 

 Supplement private and State compensation 
systems by assisting self-employed and 
independent small employers with no health 
coverage or medical benefits 



Benefits   
 
 AEA offers up to $25,000 in disability, 

emergency medical and death benefits:   

 $3,500  - Unemployment disability 

 $4,500  - Emergency medical 

 $5,000  - Death benefit 

                    Additional Benefits 

 $1,000  - Supplemental Legal 

 $1,000  - Supplemental Life   

 $10,000 - Accidental Death  

    



How Much? 

 AEA offers critical basic benefits for a 
very affordable price:  

Special  
Introductory offer  

only $ 1.00  a day!   



How Does It Work? 

 Employers &/or Employees who join AEA are 
eligible to enroll in the AEA PSE Health Plan. 
 

 Who is eligible?  
 Independent Businesses recognized by DOL  

 Workers 21 years old w/ 1 year work experience  



What Does This Mean to You? 

 Employers/Associations/Businesses demonstrate 
concern for workers and their employment needs: 
 Provides critical safety net for workers & their families 

 Strengthens relationship with workers/members 

 Builds trust and confidence   
 

 Employees gain security and peace of  mind which: 
 Increases employee/member loyalty   

 Reduces employee/member turn-over 

 Promotes organization goodwill  

 Enhances morale and productivity  

 

 

 

 



  Join Now!!  
  

AMERICAN EMPLOYEES 
ASSOCIATION  

6655 West Sahara Avenue, Suite B -200 * Las Vegas, Nevada 89146 -0847   

____________    
Visit                                   

www.americanemployees.com  
___________    

 877 -Unemployed  *  877 -863 -6756               
 

For More Information Contact:     

 sales@americanemployeesassociation.com   

   

http://www.americanemployees.com/
mailto:sales@americanemployeesassociation.com



